
LCSC@parliament.vic.gov.au 
INQUIRY INTO THE FIREFIGHTERS’ PRESUMPTIVE RIGHTS 
COMPENSATION AND FIRE SERVICES LEGISLATION 
AMENDMENT (REFORM) BILL 2017  
Dear Assistant Clerk Committees  

Hello, I am Senior Station Officer Ben Taylor and work at 
Geelong City Fire Station in the Country Fire Authority. I have been 
employed by CFA as a career fire-fighter for the last 14 years.  
Some of the qualifications/courses I have completed in that time is as 
follows 

16 week CFA Recruit Course 
Continuation training to reach the required standard of LFF 
over the period of 5 years 
3 week LFF Development course 
1 week LFF Assessment 
Continuation training to reach the required standard of SO over 
the period of 3 years 
3 Week SO Development course 
1 Week SO Assessment 
Continuation training to reach the required standard of SSO 
and OO 

Road Accident Rescue Operator 
Confined space Rescue Operator 
Rope rescue Operator 
Trench Rescue Operator 
Urban Search and Rescue Category 2 Operator 
Heavy Pumper and Tanker Increment 
Aerial Appliance Increment 
Strike Team Leader endorsement 
Promotional Assessment Team Bushfire Assessor 

Needless to say these all take time and effort and the hours of 
training I have undertaken to achieve these is hard to quantify. I have 
failed to mention the countless hours of training I have received and 
delivered whilst on shift at work.  Compare these hours to that of a 
volunteer, you will see they are very far from the same. 

I am no different to countless other career firefighters who have 
strived to be the best they can at their given role.  I also feel 
privileged to be have been able to fulfil my chosen career while 
serving the state and people of Victoria 

This is as stated my career not a hobby or activity I undertake 
in my spare time, it is my profession and one that I love. 
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I live in on the outskirts of Geelong and work at Geelong City 
Fire Station. 

I am writing this submission in support of the proposed reform 
of the fire services for the following reasons. 

Where I work I am regularly responded to areas that rely on 
volunteer response, including my address that is in the Leopold 
Brigade primary area. On most occasions my appliance will reach the 
location of the fire or incident long before the primary brigades arrival. 
This is no fault of the volunteers that serve their communities, as I do 
they need to work and cannot be available 24 hours a day. I would 
like to think that another appliance with enough suitably trained and 
equipped firefighters was on its way to not only help me carry out my 
job but help the community that we are here to serve. 

7 suitably trained firefighters on scene within 8 minutes is not 
only necessary but imperative to the safety of the responding 
personnel and bringing the incident to a speedy conclusion. 

Bringing all career firefighters together will alter the response 
into these areas and ensure an adequate timely arrival of crews. If a 
volunteer crew arrive and deem the incident to be safe the other 
responding appliances can return to station. Surely anyone can see 
that a guaranteed response straight away is better than a little 
response sometime soon. 

I grew up in Leopold and have seen it grow from a sleepy small 
town to a booming residential area with all the infrastructure to 
match. When I went to Leopold Primary School there were 
approximately 300-400 students now there are approximately 900 
and growing every year. I can’t say Leopold will ever need career 
staff but a guaranteed response into this type of area is imperative, 
and Leopold is not alone just a representation of where I live. All 
around the metro area of Melbourne and other regional cities 
(Ballarat, Bendigo, Colac, Warrnambool, Mildura etc.) the same is 
happening, the CFA has not kept up with community expansion and 
growth and cannot if reform is not implemented.  

Under these reforms volunteers will not be affected and their 
funding will be enhanced, the support they get from admin and 
operations will not change. In this age volunteering and the people 
who want to are diminishing, people are time poor and work 
demands are ever increasing, I have chosen fire fighting as my 
career and would not want to be a schoolteacher, a nurse or a police 
officer in my spare time. The reforms allow for training and retention 
of volunteers which is sorely needed but also support operationally 
with guaranteed response, after all are we not a fire service, so let 
firefighters serve. 

 
For a lot of my career I have been in dispute with my employer 

over my conditions of employment. The fact that my colleagues and I 
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