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commitment. This overt, partisan and capricious political interference over our service will have a lasting 
impact and is doing great damage to our morale and confidence in Government and CFA 
 
CFA hamstrung to employ its own staff. All our OM’s and OO’s and Training Instructors are to be hired 
and managed by FRV and then contracted (“seconded”) back to CFA. CFA loses all control over its future 
management culture. 
 
The inability of the CFA C/O to employ trained firefighting staff for non-firefighting roles except via FRV – 
really limits the ability for the long term establishment of culture and networks 
 
No real consideration of how the operation of integrated stations will operate (with/without vols), both ways 
– particularly in remote stations like Traralgon, Shepparton, Mildura, Warrnambool, Wangaratta Portland 
and Wodonga – they have no quick support except from CFA vols.  
 
The impact of FRV stations on neighbouring brigades – turnouts and first to scene etc – there will be a halo 
effect around the integrated stations 
 
No consideration of the loss of the integrated stations to the CFA as centres of excellence and training for 
surrounding districts 
 
There is no clarity around what might be unintended (or intended depending on who you are) on the effect 
on SES and Industry brigades 
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