


 

 

 

 

 

Australian Services Union 

Victorian and Tasmanian Authorities and 

Services Branch 

 

 

Submission to the Fire Services Bill Select 

Committee Inquiry into Firefighter’s Presumptive 

Rights Compensation and Fire Services 

Legislation Amendment (Reform) Bill 2017 

  

FSBSC Submission 1446

2 of 6



This page is left intentionally blank 

  

FSBSC Submission 1446

3 of 6



About the Australian Services Union 

The Australian Services Union – Victorian and Tasmanian Authorities and Services Branch has 

members in fire services as well as areas as diverse as local government, energy, water, public 

transport, shipping, travel, ports, social and community services and information technology.  

The ASU has members in fire services performing work across a range of occupations in the 

professional, technical and administrative streams. 

We represent a cross-section of society, our membership divided between male and female 

workers; metropolitan based and rural and regional based workers; tertiary qualified and low to 

unskilled workers and workers across all age groups. 

Through the connection to our predecessor unions, the ASU has been representing workers in 

Victoria since 1885. 
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Gender Segregation and Inequality in Fire Services 

The ASU holds a special interest in ensuring that any changes to fire services address gender 

segregation and inequality, as 53% of our members in fire services are women. The purpose of the 

proposed bill is, in part, to modernise Victoria's fire services framework. Current fire services are 

heavily segregated by gender and do not reflect modern workplaces.  

In the CFA just 25% of all staff are women, with women comprising just 3% of operational staff and 

51% of corporate staff. 1 

 

In the MFB 3.6% of operational staff are women compared to 46.4% of corporate staff and overall 

only 10.1% or staff are women2. 

 

1 CFA Annual Report 2015-16 
2 MFB Annual Report 2015-16 
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Despite the MFB introducing a Diversity Development Framework in 2008, the gender breakdown 

has not significantly changed. 

“In 2008-09, the MFB made significant progress in establishing a strong policy foundation for 

diversity at the MFB. As part of this policy, a review of our recruitment process was 

conducted to identify any aspect of the process that may adversely impact applicants who 

are female, Aboriginal, from a non-English speaking background, or have disabilities. With 

the adoption of the Diversity Development Framework in April 2008, the MFB then 

coordinated the development of four diversity action plans. Two of these plans were finalised 

and launched in 2008 and the remaining two will be finalised in the second half of 2009.”3 

4 

In both organisations there has been limited career progression for corporate staff with most 

promotions to management positions coming from operational staff. For example, the current 

Executive Leadership Team of the MFB comprises 6 men and only one woman, who is the Executive 

Director, People and Culture which unsurprisingly sits within the corporate stream. 

To this end the ASU welcomes the inclusion of Clause 40 of the proposed legislation which 

establishes a Strategic Advisory Committee to provide advice to Fire Rescue Victoria on matters 

including cultural change and workforce diversity and flexibility within Fire Rescue Victoria. 

Whilst the gender balance at the CFA will to some extent be corrected with the transfer of 

operational staff to Fire Services Victoria, more work needs to take place at the CFA to reduce 

gender segregation and inequality not only in the overall staff numbers but within all levels of the 

organisation including management. 

3 MFB Annual Report 2008-09 
4 MFB Annual Report 2015-16 
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