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Safe and Strong: A Victorian Gender
Equality Strategy

This Government’s vision is that:

e All Victorians live in a safe and equal society, have access to equal power,

resources and opportunities, and are treated with dignity, respect and
fairness.

e All Victorians recognise that gender equality is essential to economic
prosperity and that gender inequality has significant economic cost.

* Victorialeads the way in gender equality with sustained, enduring and
measureable action.
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Gender Equality in Victoria

There are two main areas of policy responsibility within the women’s
portfolio:

* Implementation of Safe and Strong: A Victorian Gender Equality Strategy

e Queen Victoria Women’s Centre Trust




Milestones achieved and highlights
over the last three years

GENDER EQUALITY & WOMEN’S LEADERSHIP

L

|
2016/17 | 2017/18 ! 2018/19
: =+t L] |- ———— 1
! | |Joan Kirner : | 2018 Women'’s :
' |
. 25 wo.men : Gender auditing : : Young .and I Board. |
Her Place museum inducted into the i project commences | 1 Emerging | | leadership :
delivers pop up 2017 Honour Roll ! First all women I | Leaders : : program |
exhibitions across State of Women I trade delegation to | | Pprogram I | launch, second |
: China |1 launched : round :
I
|

A

o D D D
' I
1
! Safe and Strong \
First Gender : Year1 I
. 1
December2016 relea.se of Safe & Equality budget ! achievement !
Strong Gender Equality Strategy statement : report !
! - . N
GE Whole of Ministerial councill ! Community Feminist Writers || Report on . I
Victorian on Women’s | consultations festival held ! I Gender Equity :
Government Equality : commence on Melbourne & || Baseline |
implementation appointed ! Gender Equality Geelong ::_ delivered J|
plan developed 1 legislation T
1
192 women participate in the

50/50 target on inaugural Women’s Board
paid government Leadership program. — — — __ Planned
boards achieved r I future

L | I actions



2018-19 Gender Equality investment
in Victorian Women

The State budget provides $9.6 million over four years in new initiatives to
improve gender equality in Victorian communities.

Funding will be provided to:
e Urgently restore the Queen Victoria Women’s Centre

* Improve gender equality through ongoing implementation of
Safe and Strong.
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Safe and Strong
Key achievements for 2017-18

e Established the Ministerial Council on Women’s Equality

e Launched the Victorian Honour Roll of Women Alumni and Ambassadors
Program, the Joan Kirner Young and Emerging Women Leaders program
and the Women’s Board Leadership Program

e Exceeded the Premier’s Women on Boards Commitment to 50 per cent

* Introduced Gender Equality Budget Statements
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Launch of the Safe and Strong
Achievements Report — Year One

Safe and Strong launch Victoria's first all-women delegation to China and
Hong Kong
Joan Kirner Young and Emerging Women Leaders Women’s Board Leadership Program

Program participants
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Safe and Strong
Key priorities for 2018-2019

Continue implementation of Safe and Strong and build on momentum.
Focus on delivering founding reforms and early actions across all settings.

e Economicdevelopment

 Honour Roll for Women

e Gender Equality Legislation

* Action to reduce the gender pay gap
e Women’s leadership




Gender Equality Budget Statement
2018-19

e The second Gender Equality Budget
Statement, demonstrating our
ongoing commitmentto ensuring that
women are visible and at the heart of
our policies and programs.

e Just one of many landmark reforms
implemented by this Government as
part of Safe and Strong, Victoria’s first
gender equality strategy.




