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Aspergers Victoria & Employment




Asperger Unemployment

Unemployment Rate (ABS 2017)
ASD 40.8%

People with disability 10.0%

People without disability 5.3%
Costs of Autism $8.1-11.2bn







e Why high unemployment rate for Aspergers




e Why high unemployment rate for Aspergers




Representing our diverse Aspies




Misunderstanding of Aspies
disadvantages and traumatises

Samuel
(19)

Lana
(34)

Hanna

(29)

Paul
(31)

On the surface

Poor social skills
IT guru

Ms Personality
Presents well

Extreme anxiety
Slow processing
(=1D)

Poor social skills
IT skilled

Below the surface

PTSD (typical of Aspies)
Sensory sensitives (travel, food)

Some OF US ARe CALM ON THE
SURFACE BUT PADDLING LiKe CRAZY
UNDERNEATH, AND SOoMe OF US
ARE JUST THE OPPOSITE.

Sensory (light and sound)
Executive functioning (time/planning)
Slow processing, auditory processing

Intelligent (120 1Q)
Very Creative
Detail focused S -

ey -4
N
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Poor Executive Functioning
Context Blind: can’t generalize tasks
No independence/helicopter parents







e Education and support of the whole workforce

What makes a successful employment program

going specific education co-workers
. HR training
3. Review of employment processes

4. Create Neurodiverse support group




Summary of
He Successful employment programs for Aspies
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Aspergers Victoria

We believe that expansion of our work with Aspergers Victoria, will help OW
the gap in services available to the uniquely talented group of people th ey / q ///
attempting to assist.” Rob at JSS










References




	Victorian Parliament �Inquiry into Sustainable Employment for Disadvantaged Jobseekers   2019��Aspergers Victoria �
	Aspergers Victoria & Employment
	Asperger Unemployment
	Slide Number 4
	Why high unemployment rate for Aspergers
	Why high unemployment rate for Aspergers
	Representing our diverse Aspies�
	Slide Number 8
	Effectiveness of JVENs in assisting Aspergers
	Education and support of the whole workforce �What makes a successful employment program�
	Summary of �Successful employment programs for Aspies
	Reduce  �Discrimination in the Workplace
	Aspergers Victoria 
	Summary 
	Thankyou 
	References 

