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Dear Committee Manager,
Emerald Community House Inc. (ECH) is a community based, not for profit organization in Emerald,
Victoria which is considered part of metropolitan Melbourne, yet rural in environmental
surroundings. Emerald is the largest town in the Dandenong Ranges, part of Cardinia Shire Council
and is on the farthest edge of the shire. The growth corridor is the primary interest of the council
and hills communities are known for their self-reliant attitudes for good reason.
Emerald Community House Inc. aims to improve quality of life and connection through community
development, adult education, children’s programs and inclusive participation by delivering
community strengthening activities that meet our social, economic or environmental goals to benefit
the community. Our programs and activities specialize in education, opportunity, training and
wellbeing programs to community members who are over compulsory school-leaving age,
unemployed youth, mature age people, people with special needs or mental/physical health issues,
people from diverse cultural backgrounds, people who have had limited/reduced access to formal
education or people who are in distress, discouraged, affected by crisis or displaced by disruptive
events.
Here is our income breakdown. It illustrates our ingenuity and financial resilience:
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What actions are being taken to mitigate severity and adapt to current and
future impacts?
Emerald has more businesses using solar power than other townships in the hills as part of the
Dandenong Ranges Renewable Energy Association efforts. ECH has been participating in the Emerald
Going Solar program since 2014 to reduce our greenhouse emissions, reduce our utility costs and
increase our resilience by using solar with battery storage as a back-up strategy. This mitigates
power outages caused by high winds, storms, bushfire and load shifting. ECH manages the first
community building, the old Emerald bakehouse , that will operate off the grid. ECH has 12000 litres
of rainwater stored on site for emergencies. Our playground is being planted out with fruit trees and
edible gardens this year. We receive food from Woolworths that would normally go to landfill and
cook it and run community dining events like the Dig In Community Café. We supply free food from
the Food Bank to those who need it.
We have received funding to install 2 large shade structures for the playground which will also
double as roof sites for 20 solar panels with battery storage. We are also purchasing a large diesel
generator to back up the renewables and support others in the community with their recharging
needs. We provide free internet access and our back up power will support our services and
programs to keep going in the advent of climate extreme impacts.
ECH initiated a Weathersmarts program to help the community understand the impact that climate
extremes are having on emergency services, councils, telecommunications, BoM, insurance,
childcare programs and Emergency Management Victoria. The result is that the community listens to
the efforts required to manage climate extreme impacts on these groups, and the people begin to
reflect on their own behavior and expectations and adapt their behavior. We have run 4
Weathersmarts programs in the last 2 years.
ECH created and operates under a Centre of Resilience philosophy. The Centre of Resilience (CoR) is
a community development model piloted at ECH committing to resilience building ideas and
initiatives that stimulate community strength and durability in communities.
The goal of COR is to contribute to “community continuity” by encouraging the efficient and
effective use of existing social, natural, economic and built community based assets in a progressive
and sustainable way.
Community continuity encompasses a loosely defined set of planning, preparatory and related
activities which are intended to ensure that a community’s critical functions will either continue to
operate despite serious incidents or challenges that might otherwise have interrupted them, or will
be recovered to an operational state within a reasonably short period.
If an organisation within a community sets out to have a continuity strategy, that effort should
contribute directly to:
• sustainable economic, environmental and social benefits
• enhancement of community governance and leadership skills through proactive processes
• increase in community participation in education, volunteering, living and employment skills
• safer and happier communities
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CoR was awarded a ‘Highly Commended’ recognition in the Resilient Australia Awards 2016. Morwell
Neighbourhood House is also a CoR and Flowerdale has applied for recognition. Both CoR and Dig In
Community Café are case studies at https://www.monash.edu/muarc/research/researchareas/home-and-community/disaster-resilience/about-the-compendium
ECH has adopted the 17 UN Sustainable Development Goals as a matter of policy to commit to work
locally on achieving those goals. We particularly champion SDG5 Gender Equity for Women as the
UN says that success of all the other SDGs relies on the success of SDG5.

How can government best support organisations?
For the next few years, state government could support community organizations by providing
grants that support sustainable power including solar or wind, with battery and generator backup.
Mobile Phone towers should have stable renewable power back up( especially in high risk
communities likely to become isolated) with diesel generators that run longer than 4 hours. When
the network and communications go down, you could have panic. Power is highly susceptible to
wind and storms yet it is highly relied on in emergencies for communications
When generators are decommissioned by government, give them to community groups to power
their community operations. Communities that get lashed with wind, fire threat, storm or are likely
to have their power shut off during a power shedding episode lose communications at the very
beginning of an extreme climate event. This weakens the community from being able to take care of
itself and increases the reliance on overstretched local government resources, emergency services
and police. The state government should create funding opportunities that can require community
organisations and local businesses to match government funds to enhance their local power
resilience. In particular, community managed (at sporting clubs, community houses, churches, etc.)
generators that are mounted on trailers can increase the sharing of the power resources.
Recognise that as women are the most negatively impacted group in disasters, it is climate change
which spawns the disasters. Invest in the women and everyone will benefit. Support more women
in trades apprenticeships to balance the practical knowledge from the building sector with a diverse
trades workforce. This will also contribute to closing the pay gap for women and ensure that people
have practical skills across the spectrum. Women should not be pigeon-holed in the care and
community sector. Supporting the community with adaptation strategies which are driven by the
needs of women will ensure that everyone else will benefit. Think SDG5.
By studying overseas practices of places like The Netherlands or Sweden, we can learn how to
summon the community spirit and direct toward a culture change for working with the environment.
The Netherlands is awash with climate adaptation since its origins. Managing ocean water
inundation (much like the Pacific Islanders), use of wind turbines, predominance of bicycles, gender
equity policies and building infrastructure excellence are a good match for Victoria’s needs and
aspirations. A study group made up of local community representatives, government and clean
energy business reps in collaboration, could go to the Netherlands and capture the essence of their
long term success. As a steering committee, this group could return and draft a targeted funding
program along with asset based community development principles that would be focused on
moving Victoria further along the climate resilience spectrum. The more people who can “weather
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the storm” with locally managed resources, the less who will need help from the government in
times of adversity.
As an American eligible for US funding for such a project, I will be submitting my application in
September to help fund such a study group.
There are many more examples and details about how they are community-led. I would be happy to
provide more details in person if called upon by the committee.
Regards,

Mary Farrow
Manager, ECH
Editor, Emerald Messenger
Director, Centre of Resilience (COR)
Emerald Community House
emhouse@iinet.net.au
www.emeraldcommunityhouse.org.au
http://www.emeraldmessenger.com.au/
356-358 Belgrave-Gembrook Road, Emerald, Vic 3782
B- 03 5968 3881,

“What would life be if we had no courage to attempt anything?” Vincent van Gogh
"Never doubt that a small group of thoughtful, committed citizens can change the world. Indeed, it is the only thing that ever
has." Margaret Mead
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Our Vision
To be the place where connections are
made and opportunities are realised

Our Mission
Emerald Community House aims to
provide a supportive environment, build
a resilient community through strength
and community connections, be
responsive to community needs, create
learning opportunities for all ages and
abilities, provide quality children’s
services and flexible programs.
ABN: 43 678 002 985
Incorporation No: 00A12381X
Street Address: 356-358 Belgrave-Gembrook Road
Emerald Victoria 3782
Postal Address: PO Box 328 Emerald 3782
Phone: 03 5968 3881
Email: emhouse@iinet.net.au
Web: www.emeraldcommunityhouse.org.au
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Our Purpose & Objectives
Emerald Community House Inc. aims to improve the quality of life and connection
through community development, adult education, children’s programs and
inclusive participation by delivering community strengthening activities that meet
our social, economic or environmental goals to benefit the community. Our
programs and activities specialise in education, opportunity, training and wellbeing
programs to community members who are over compulsory school-leaving age,
unemployed youth, mature age people, people with special needs or
mental/physical health issues, people from diverse cultural backgrounds, people
who have had limited/reduced access to formal education or people who are in
distress, discouraged, affected by crisis or displaced by disruptive events.
The objectives for which ECH is established are to provide relief to people with low
levels of literacy and numeracy; or disability; experiencing distress, mental/physical
health challenges; a history of emotional and/or physical abuse; low English
language proficiency; poor socio-economic conditions; drug and/or alcohol addiction
and who are, as a result, educationally disadvantaged, poor, chronically unemployed
or underemployed or isolated from society. Such relief shall be unrestricted by age,
gender, race, sectarian belief or political ideology for the betterment of the quality
of life of the disadvantaged in the community.
We do this by providing social inclusion programs and creating an environment of
fun, participation and respect.
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Our Goals & Activities
The Committee has developed three key themes that are critical to
achieving our Vision and Mission:
• Maintaining a sustainable business
• Investing in community strengthening and resilience
• Developing quality local education program, activities, empowerment
and advocacy
We support and strengthen the community through education, advocacy,
responding to needs and offering high quality programs, activities and
services, with a focus on:
•

Development of community resilience

•

Community development

•

Training and employment opportunities

•

Children’s Services

•

Partnerships with business

•

Arts engagement

•

Auspice for social groups
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Our History
Emerald Community House Inc. began operating in 1977 as a part of the Neighbourhood and
Community House network, born out of the People’s Movement of the early 1970’s. Known as
the ‘Sherbrooke Houses’, Selby was the first Neighbourhood House to form in the area in 1975. A
year later, Kallista and Coonara followed and then ECH. The ‘Sherbrooke Houses’ gained a
reputation for solidarity and a shared community participation philosophy – giving a voice to local
community members. In 1978, the statewide peak body formed, now known as Neighbourhood
Houses Victoria. In 1994, Council amalgamations affected many local community advocacy
networks and revealed unequal funding provision across local government areas. From the
Sherbrooke cluster, all but ECH were designated to Yarra Ranges and Knox, while ECH was
directed to the newly formed Cardinia Shire Council.
ECH operates as an incorporated not for profit organisation with a volunteer Committee of
Management (CoM). The centre has followed a community development philosophy in its
provision of activities to support people from diverse cultural backgrounds, limited or reduced
access to formal education, people in distress, discouraged, affected by crisis or displaced by
disruptive events.
ECH members elect the volunteer CoM representing a broad spectrum from across the hills and
has included retired government professionals, artists, parents, disability supporters,
entrepreneurs, trades, human rights advocates, business consultants and small business
managers . The CoM is responsible for setting the direction with a Strategic Plan. An ECH point of
different discerns how the organisation pushes the boundaries from conventional Neighbourhood
House practices. One such example began in 2014 with the creation of the Centre of Resilience
(CoR) under the umbrella of ECH. CoR strives to diversify ECH operations to maintain the House
as stable and viable organisation long into the future. The chief goal is to contribute to community
continuity, encouraging the efficient and effective use of existing social, natural, economic and
built community-based assets in a progressive and sustainable way. This innovative approach has
contributed to community strength, building on existing assets as an investment in resilience for
Emerald and surrounding area.
Today, ECH continues to improve the quality of life and connection through community
development, adult education, children’s programs and inclusive participation by delivering
community strengthening activities that meet our social, economic or environmental goals to
benefit those in need. ECH’s success also relies on its paid and volunteer staff, operating as one
of the largest employers in the Emerald area of women, especially those over 50. Annually, ECH
volunteers typically contribute in excess of $125,000 value of in-kind hours toward support of the
community, programs and services.
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Structure &
Management
Emerald Community House Inc (ECH) is registered with the
Australian Charities and Not-for-profits Commission (ACNC).
ECH is managed by a volunteer Committee of Management,
which is made up of members of the community. We are
proud to have a CoM that is truly representative of the
demographics of the community, including parents of children
in childcare, working and retired men and women with diverse
backgrounds which includes representation across health,
business, education, professional services and disability
sectors.
The Committee of Management meets monthly to discuss and
decide on the direction and sustainability of the organisation,
matters affecting the welfare of staff and house members and
initiatives of value to the wider community.
The CoM is well supported by the team of experienced,
dedicated and highly capable staff including a management
team made up of House Manager, House Coordinator and
Childcare Director. In turn, this management team lead an
extremely creative and committed group of specialist staff
who throw themselves into their work with a positive attitude
and a focus on the community members they serve.
The whole team at Emerald Community House is focused on
building community strength and resilience, through
programs, events, activities and connections. They take every
opportunity to go a step further than expected and through a
service mentality, build strong, lasting mutually beneficial
relationships.
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Who Makes ECH Tick?
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Committee of Management
In 2018, two new members joined the Committee of
Management, (Catherine Kenney and Jacinta Binns) but for
personal reasons, were not able to remain on the CoM. After
Jacinta’s resignation, John Sheills enthusiastically took on the role
of acting Minutes Secretary but was somewhat relieved when
Candice Brudenell, was co-opted onto the committee in October.
Candice took over the role of Secretary, a role for which she is
qualified and skilled to perform and we are grateful for her
involvement.
Judy Taylor, who had been a committee member representing
the LaTrobe branch of Grandmothers Against Detention of
Refugee Children, had been an invaluable and engaged member
of the committee until she retired in October 2018.

All other committee members had been stable for the past 2-3
years. Our meetings are enjoyable and productive with a good
amount of alignment as well as a variety of perspectives and
passion.
Apart from our monthly meetings, it is common to see
committee members helping regularly around the house and at
events, such as the markets, Dig-In Café, PAVE and FunFest.
The committee members see themselves as an extension of the
team at ECH and work seamlessly beside the staff and other
volunteers to maintain a positive and productive organisational
culture, focused on the best outcomes for our community.
Published August 2019 ©

Name

Position

Noelene (Non) Blair

President

Dates acted
(if not for whole
year)
2018

Geoffrey Pepperell

Vice President

2018

Dennis AlexanderHale
Jacinta Binns

Treasurer

2018

Pauline McNamara

Secretary/Public
Officer
Secretary/Public
Officer
Ordinary Member

May 2018 – Oct
2018
From November
2018
2018

John Sheills

Ordinary Member

2018 – Feb 2019

Sharyn Thomas

Ordinary Member

2018

Catherine Kenney

Ordinary Member

Judith Taylor

Ordinary Member

Shoheli Sundjida

Ordinary Member

May 2018 – Oct
2018
May 2018 – Nov
2018
May 2018 – May
2019 (LOA)

Candice Brudenell
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Our Staff
The staff of ECH are made up of
people who are invested in the
community and committed to the
best educational, community
development and social
outcomes.
Many of the current staff began
their time at ECH in a volunteer
capacity and proved themselves
to be competent and dedicated
to our values and objectives.
We have a long average length of
service and we employ more
women than men.
Emerald Community House is
one of the largest single
employers in Emerald and
continues to grow and employ
more people each year.

Name

Position

Key Responsibilities

Mary Farrow

Manager

Management of external relationships, funding, communication, resilience,
sustainability and growth

Donna Asling
Barbara Gifford
Christina Sutton

Coordinator
Finance Officer
Market and Support
Officer
Promotions & Design
Officer

Day to day operations, staff welfare and direction, systems and processes
Accounts payable & receivable, payroll
Emerald market, admin support and maintenance

Cleaner
Cleaner
Editing Assistant
Children’s Services
Director
Early Childhood
Educator
Early Childhood
Educator
Childcare Worker
Childcare Worker
Childcare Worker
Childcare Worker
Childcare Worker
Playgroup Facilitator
Gardener
Childcare Assistant
Childcare Worker
Childcare Assistant
Childcare Assistant
Admin Support
Project Officer

Cleaning and minor maintenance
Cleaning of hall
Emerald Messenger team
Oversee childcare services and manage childcare staff

Phil Byers
Suzanne Riddiford
Jess Shuttleworth
Meredith Cole
Tracey Shuttleworth
Karen Jinnette
Jeni Broekhof
Jenny Soussan
Jodie Barnett
Annette Campbell
Karel McLaverty
Dianne Edwards
Adam Byron-Thomsen
Benjamin Handy
Carol McCoy
Jodie Barnett
Donna Strickleton
Mirjam Forbes
Erin Byers
Lauren Angelico
Tutors:
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Layout and design of print communications and advertising, social media and
websites

Occasional Childcare
Occasional Childcare
Occasional Childcare
Occasional Childcare
Out of School Hours Program
Out of School Hours Program
Out of School Hours Program
Playgroup
Gardening
Out of School Hours Program
Occasional Childcare
Occasional Childcare
Occasional Childcare
Administration Support
Processes and resources for Dig In Community Café

Maria Millers, Sharyn Thomas, Julia Foster, Maxine Gardner, Dianne Edwards, Peter Allen, Heather Ellis,
Adam Byron-Thomsen
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Our Volunteers
The Community House would not be able to
operate so successfully without its large
volunteer base.
We have some volunteers who have been
coming regularly to volunteer for many
years, while others may volunteer for a short
time to build some new skills and experience
in between jobs, returning to work or at a
change of careers.
Our sub-committees allow community
members from a range of backgrounds to
participate in activities that are of interest to
them and give back to the community
through volunteering.
A closer look reveals that many of the names
on this list are also on either the committee
or staff list. We recognise that for every paid
hour there is at least a matching volunteer
hour performed. Our paid staff often
contribute volunteer time as well, as do our
committee of management
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Name

Programs & Activities

Elaine Pecetta, Geoffrey Pepperell,

Admin, Program, Support

Sherri Weinberg, Sarah Wright, Saraf Mahiat, Sylvia
Blair, Jennifer Haines, Maxine Gardiner
Mary Farrow, Meredith Cole, Non Blair, Phil Byers,
Annick Goodrich, Pearl Yeo, Athol Park, Lauren
Angelico, Alhamid Ahmad, Helen Longfield, Shoheli
Sunjida, Clare Lester, Virginia Schneider, Jenny
Harvey, Judy Taylor, Sharyn Thomas, Silvia Blair,
Bronwyn Gardner, William Gardner, Tristan Gardner

Dig In Community Café

Hilary Boreham, Ian Anderson, Robert Gearon, Kim
Gearon, Rosemary Hawke, Skeet Mate, Sarah
Torsello, Trish Enzinger, Non Blair, Phil Byers, Dale
Blair, Vanessa Kewish, Ben Kewish, Donna Asling

FunFest Sub-Committee
(supported on the day by approx.
40 other volunteers)

Paul Bianco, John Sheills, Ted Horton, Naomi
Creek, Gulsen Ozer, Vivienne Rogis, Dale Blair,
Vanessa Lee, Lois Meier, Non Blair, Phil Byers,
Sylvia Blair

PAVE Sub-Committee (supported
by approx. 20 other volunteers
across the week)

Geoffrey Pepperell, John Sheills, Dennis AlexanderHale, Non Blair, Mary Farrow, Christina Sutton, Phil
Byers

Emerald Market team

Sally Edwards, Jessica Shuttleworth

Childcare Assistance

Karen Newman

Gardening
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President’s Report
2018 was an important year and marked a milestone for Emerald Community House. After
42 years of continuous operation in the same buildings, ECH was finally awarded a
commercial lease with Cardinia Shire. For much of the year, many hours and significant
expense was invested in negotiating the terms of a new lease agreement, the first of its kind
for neighbourhood houses in Cardinia. We were confident that when the new Cardinia Shire
Council CEO, Carol Jeffs commenced her employment in late 2018, she would intervene to
resolve the obstacles, which she swiftly did. Thankfully, the lease was finally signed in
December 2018 just before the House closed for the Christmas/New Year term break. This
made us once again, eligible to apply for grants and other funding through the Shire allowing
us to get on with the critical role we perform.
Council provides the 1914 church hall and the adjoining 1930s brick building and surrounding
grounds and ECH maintains the grounds and interiors. As the oldest Neighbourhood House
in Cardinia, we are proud of our record of being a considerate tenant, committed to
providing exemplary site management, upgrading the aging facilities and establishing an
acknowledged place of social significance in our community.
While the lease negotiation took a lot of our energy and focus, we did not drop the ball on
the important work in the community, running the largest arts festival in the Dandenong
Ranges, growing The Woorilla Poetry Prize, a national, revered literary competition,
maintaining a safe and caring environment for children, creating new courses required by our
community and initiating a hills focused monthly newspaper, “The Emerald Messenger”,
which fills a communication gap left by the closure of SignPost and The Local Voice.

I am grateful for the collegial approach of our committee, the support of our funding
partners, supporters, volunteers and staff. I am continuously inspired and awed by the
selfless commitment of our staff and volunteers and I look forward to another year ahead,
working alongside this amazing group of people.
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Non Blair - Outgoing President
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Management Report
Our AGM provides a great opportunity to step back and celebrate the achievements and acknowledge the challenges
for Emerald Community House in 2018. ECH continues to be a robust community organisation committed to
community development principles and uphold human rights in society. As one of the largest employers of women,
that economic and social investment brings benefits to everyone.
In 2018, ECH continued to self-fund many important local community programs including the Dig In Community Café,
Wellbeing Group, Food is Free Emerald, Repair Cafe and introduced the Emerald Messenger, a monthly hills community
journal. ECH’s Weathersmarts program helped community members consider the risks they face with climate extremes
and the impact on childcare programs during fire season.
Adult education and support for people returning to the workplace or just connecting with the local community
continued to be a core activity for ECH as it has for decades, delivering over 10,000 student contact hours across more
than dozen post codes. These courses included computers for beginners, employment skills development, writing and
literacy programs and permaculture design. First aid and hospitality courses helped the community to keep up with
their qualifications or acquire new ones to help get a job.
ECH conducted many presentations on community development practice and the Centre of Resilience (CoR) approach
in numerous forums, conferences and government consultations including the Rivers and Ranges Community
Leadership Program, Executive Consequences Management Program and the Diversity in Disaster Conference (MCG).
Emergency Management Victoria contributed to the cost of sending 2 CoR representatives from ECH and Morwell
Neighbourhood House CoR to speak about the important relationship between community development,
neighbourhood houses and emergency management at the World Community Development Conference in Ireland.
ECH’s projected value to the hills communities was equivalent to over $3 million in 2018, using Deloitte Access
Economics formula for calculating social impact (as launched through Morwell Neighbourhood House). Program
participants came from not only Emerald, Cockatoo, Gembrook and the growth corridor, they also came from Yarra
Ranges, Casey and Knox communities. While the majority of House users are women, ECH programs continue to show
steady use by men, people with disabilities, the unemployed, job changers, children and people over 50.
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Management Report
Cont….
Community group membership for 2018 included 14 organisations such as Cockatoo RSL, Emerald and District CFA,
Dandenong Ranges Renewable Energy Association, Emerald SES, Mountain District Radio 3MDR and the first Emerald
Scout group. The Latrobe chapter of the Grandmothers against Detention of Refugee Children continued their
important campaign auspiced by ECH in support of refugees and asylum seekers. ECH supported these groups with free
venue hire, printing and other amenities. ECH also attended in a community group capacity to both the Emerald Anzac
Day and Remembrance Day commemorations. These community connections reflect the steady engagement that
contributes to the strength and cohesion of the brader community’s social assets.
The National Trust listed old Emerald bakehouse had its renovation designs and engineering finalised to create the first
community managed building in Emerald to operate off the grid. Under ECH management and owned by
Commonwealth Bank, the old bakehouse once again played host as a musical venue during the annual PAVE festival.
Commonwealth Bank also put all of the open space around the bank at 1 Kilvington Drive, Emerald, into the
management hands of ECH for markets and community enterprise events.
Childcare programs in general were well attended and continue to be an important provision of ECH for the community.
Additional childcare places and staffing were added for the Out of School Hours program to provide affordable
childcare in support of working families. Green Beans playgroup was initiated and attracted a diverse group of parents,
including dads and grandparents with an interest in natural play and sustainability focused activities. The Occasional
Childcare program continued to provide a caring and nurturing environment for the under 5s. Meeting the legislated
compliance for running approved, licensed childcare is a mammoth task and is in the safe, capable hands of the
Childcare Director, Tracey Shuttleworth.
The ECH management team want to thank the Committee of Management, the staff, volunteers, members of ECH,
community groups and businesses for supporting the ever expanding scope of our centre. Our ability to respond to
community needs is underpinned by such a broad network of support from the community. We also thank our
recurring funders including DHHS, ACFE and DET for centre coordination, childcare programs and adult education.
Thanks also to Cardinia for their contribution of the Beautification Grant for the playground and the annual Public
Internet Access grant.
Mary Farrow, House Manager

Donna Asling, House Coordinator
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Financial Performance

Published August 2019 ©

Emerald Community House – 2018 Annual Report

Treasurer’s Report
The Emerald Community House Inc. is pleased to announce it has ended the 2018
year with a small surplus. The cost of operations of the House resulted in a surplus
of $11,563, including a market surplus of $17,858. Funfest & PAVE sustained
deficits totalling $11,131; bringing the overall surplus to $432.

Major Income Sources including Grants

Total income for the House for the year was $669,829, an increase of $107,302 or
19% on the previous year. This income reflected an expansion of the number of
childcare places allowed by the government. Funds were re-invested in required
childcare staff ratios, utility costs, building maintenance, community house self
funded activities for wellbeing, those in need or with a disability as well as
community strengthening activities like PAVE and FunFest.

2%
1%

Grants received throughout the year totalled $200,857 and included funding or
contributions from a variety of sources, some of which include:

•

Department of Health and Human Services

•

Department of Education & Training (ACFE) including the Training Delivery
Support Grant

•

Cardinia Shire Council – public internet access grant, beautification grant and
PAVE/FunFest contribution

Emerald Community House
Fundraising and Activities

16%

Dept Health & Human
Services
Dept Education & Training
(ACFE)

12%

Cardinia Shire Council

Total expenses incurred amounted to $658,266, an increase of $79,147 or 13.7%
on the previous year. The majority of this increase can be attributed to an increase
in utilities, maintenance and wages for increased employment of staff to meet
legislated ratios for children’s programs and for self-funded community
development activities such as the Emerald Messenger Hills Community Journal.

69%
Other

The audit was completed by Alexander Neil and Associates and the financial
statements of the House were found to be fairly presented, in accordance with
applicable Accounting Standards and other mandatory reporting requirements.
Thus the accounts reflect a true and fair view of the activities and results of the
Emerald Community House Inc. for the 2018 year. See audited reports for more
detail.

Dennis Alexander-Hale – Outgoing Treasurer
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Audited
Financial
Report
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Audited
Financial
Report
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Audited
Financial
Report
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Audited
Financial
Report
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Audited
Financial
Report
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PAVE & FunFest 2018
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Wellbeing Group Activities
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Launch of The Emerald Messenger, August 2018
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Want to get involved?
We are always eager to talk to anyone with
ideas or time to contibute to the community.
To become a member, sponsor activities,
advertise or write for Emerald Messenger,
enquire about childcare, adult education, join
wellbeing programs, Dig-In Copmmunity Café,
Festivals, Market or general volunteering,
contact Emerald Community House –
5968 3881 or emhouse@iinet.net.au
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#WeatherSmarts
Community Forum

October 27th 2017
7-9pm

#WeatherSmarts is a new community approach using ECH’s Centre of Resilience
strategy to gear up for climate calamities such as extreme storms, bushfires, high
winds and asthma thunderstorms which can all create a serious disruption for us
very quickly. Just how ready and adaptable are we? What do we need to know?
Join us as we listen to the speakers from CFA (Virginia McCallum), SES
(Ben Owen) and Cardinia Shire Council (Janette Schimleck) and their response
plans followed by a Q and A session about our own responsibilities.
•
•
•
•

What can we expect? Who is in charge?
How long could we be isolated if power and networks go down?
How will road closures affect us?
What happens when our own situation changes (personal health, disability,
transport, caring for children)?

Test your perception about your readiness for disruptive weather and its
consequences by attending this informative inaugural forum where you get to ask
some questions of your own and improve your #WeatherSmarts.

Forum is held in ECH Hall following dinner
at the Dig In Community Cafe 6-7pm
356-358 Belgrave-Gembrook Road, Emerald VIC 3782
emhouse@iinet.net.au (03) 5968 3881
www.emeraldcommunityhouse.org.au

#WeatherSmarts
Community Forum

May 25th 2018
7-9pm

(following Dig In Cafe at 6pm)

The BoM, NBN and EMV all under one roof and at your service. One night only!
Expert panellists:
Dr Justin Peter, the BoM Senior Climatologist and Climate Monitoring
Rosanna Lacorcia, Manager, NBN™ Local
Brett Ellis, Emergency Management Victoria, General Manager, Risk and Resilience
#WeatherSmarts is part of ECH’s Centre of Resilience strategy to prepare our community for
climate calamities such as extreme storms, bushfires, high winds and thunderstorms which can
create a serious disruption for us very quickly. Just how ready and adaptable are we? What do we
need to know?
You will gain knowledge from these top speakers who must deal with the consequences of climate
driven disasters. You will be able to ask them questions about your own shared responsibilities
when living in a high risk environment.
• What can we expect? How will we communicate?
• How long could we be isolated if power outages cause the communications networks to go down?
• Can we cope for 72hrs without power, communications or services?
• What are other communities doing? What should we be doing in our community?
Dinner from 6-7 provided by Dig In Community Café, recognised by EMV’s Community
Resilience Framework and as a case study in Monash University’s Compendium of Victorian
Community Based-Resilience Building Case Studies.
356-358 Belgrave-Gembrook Road, Emerald VIC 3782
emhouse@iinet.net.au (03) 5968 3881
www.emeraldcommunityhouse.org.au

